
 

Academic Senate 
Grossmont College 

Monday, September 29, 2014 
11:00 – 12:20pm in Griffin Gate 

 
I. CALL TO ORDER  

A. Public Comment – Each speaker will be given a maximum of 4 minutes to address the 
senate about a non-agendized item or items, with a maximum of 15 minutes allowed for 
public comment. The senate may vote to extend public comment at any meeting. Please 
contact the senate secretary before the meeting when wishing to speak at public 
comment. The senate welcomes all speakers to participate in the discussion on 
agendized items. 

B. Approval of Agenda 

C. Approval of  Senate Minutes 9-15-2014 

III. PRESIDENT’S REPORT:  Enrollment Workshops; website update;  

      Faculty Staffing Due 10/3; Planning activities due date 10/17; Professional 
      Development Needs Assessment; CCSSE Coming in Spring       15 minutes  
 

III. COMMITTEES             5 minutes 

       Curriculum:  Tony Ding, Barbara Loveless, ESBS Div. 
       Program Review:  Gareth Davies-Morris, ALC Div. 

 

IV. ACTION ITEMS          20 minutes  

A. Student Success and Support Plan (SSSP) for GC 
View at http://tinyurl.com/mm27xra. See summary handout 

 

V. INFORMATION ITEMS*          35 minutes 

A. Faculty Evaluation Forms (Attachment A) 
B. New Contract Language about Sabbatical Leave (Attachment B) 

 
 
 
 

 
*The Academic Senate may move information items to action upon a 2/3 vote. 
 
 
{Section 5. Quorum 
“A simple majority of Senators including Senator designees recognized by the Chair at the openings of meetings shall constitute a 

quorum. Senator positions not filled by departments will not be included in quorum determination.” Average number of senators 

attending the first three Senate meetings, Fall, 2011: 54}  

http://tinyurl.com/mm27xra


INFORMATION ITEM B – September 29, 2014 

ATTACHMENT B 

New Contract Language about Sabbatical Leave 

14.4. Length of Leave 

14.4.1. A sabbatical leave may be granted for: a) one semester (or one-half contract year for 11-
month or 12-month certificated unit members) at full salary, or b) for an academic year 
(or one contract year for 11-month or 12-month members) at half salary, or c) two 
consecutive semesters at full pay with a 50% reduction in annualized load.  An academic 
year may consist of any two consecutive semesters.  This addition, section c), subject to 
formal approval of both Academic Senates. 

 

  14.9. Compensation 

  14.9.1.  Compensation for a one-semester (or one-half year leave for 11-month or 12-month unit 
members) leave shall be at full salary, and for a leave of two consecutive semesters (or 
one year for 11-month or 12-month unit members), at half salary, or two consecutive 
semesters at full pay with a 50% reduction in annualized load.  This addition subject to 
formal approval of both Academic Senates. Unit members on sabbatical leave may not 
receive payment from other employment in excess of one-half their regular full-time 
salary. 

 


